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Research About
Company

Get a huge jump on the competition by getting a list of the companies
attending the fair and doing some research on each of the companies
you want to interview with.

While all of the recruiters will have company literature at their booths at
the fair, you often can’t access those until after the interview. With so
much information about companies on the web, there is no excuse not
to do your homework.



Resumes
Create the ideal resume – it should be short,
sharp, and digestible in one minute’s reading by
an employer.

Make sure yours is one that is memorable but
totally professional. Use good quality resume
paper.

Avoid using pictures, graphics, or funky print
styles in your resume as they are not scannable
and may not be retrieved by major employers.
Bring multiple resumes for each company and
multiple job objectives.



Interviewing
You may only have 2 – 5 minutes to market yourself and protect
yourself from being screened, thus you need to make the most of
your time. Many experts suggest that you develop a one-minute
“commercial” that highlights the key benefits that you can offer the
organization and then use this at the beginning of the interview.

Also remember the 3 keys to all interviews: make eye contact, offer
a firm handshake, and show enthusiasm.

You should also prepare answers to interview questions just as you
would any other employment interview. The most common
question you will face is something along the lines of “what are you
here for today?” Seems like an easy question to answer, especially
if you’ve done your homework - you can tailor your answer to your
interest and the company’s interest, thereby marketing yourself.
Make sure you also have some questions ready to ask the
interviewer.

A great concluding question for you to ask is, “What do I need to do
to obtain a second interview with you firm?”

Make sure to avoid poor communication habits, such as fidgeting,
rocking, chewing gum, etc.



Ask Questions
Directly, Politely,
and Concisely 

Your goal is to get a second interview,
“in house” this time, so you don’t have
to play all your cards on the first round.

If you are genuinely interested, let them
know. “I am quite excited about the
possibilities your company offers, and I
think I have the talent to help you achieve
your goals… What do I need to do to
arrange a second interview?”

This isn’t “pushy”; it is flattering and says
you are professionally assertive. Ask them
how they rate your credentials and “fit”
compared to other candidates they are
seeing. Asking for an honest appraisal is
one of the best ways to raise it a notch



These questions are designed to give job seekers the chance to
respond to the recruiter’s answer with a positive spin on how
you perfectly fit (and ideally exceed) what the company is
looking for in an employee.

What kinds of skills and experience do you look for in the
employees you hire?
What are the characteristics of your most successful
employees?
Are graduate degrees important to advancing within your
organization? Which ones?
Which courses or experiences to you suggest to be a
successful candidate?

These are questions designed to give the job seeker more information
and knowledge about the hiring process for each particular employer.

What kind of entry-level positions (or internships) exist within your
organization?
Does your company hire on a continual basis or just at certain times of
the year?
How long does the hiring process take? What does it consist of?
What percentage of applicants are eventually hired? What is the
retention rate?

Strategic Comeback Questions:

Strategic Planning Questions:

These questions are designed to provide you with inside information you
need to know when making a decision about the attractiveness of each
potential employer. Remember, a job fair is a two-way street and you should
be evaluating these companies as much as they are evaluating you.

Are there specific career tracts within the organization? In other words,
what can a typical employee (for the position I am seeking) hired in your
division expect to be doing 2, 5, or 10 years after hiring?
What is your organization’s culture like?
How many years does the typical employee stay with the company?
Are there opportunities for ongoing training through your organization?
Do you expect your employees to relocate? How much travel is involved?

Questions to Ask at Job Fairs –  Key Company Information:



Recruiter
Information:

Some experts advise not asking the recruiter personal questions
relating to his/her job, but especially if the recruiter is an alumni of
your university – or you have some other personal connection – these
questions are fine. Even if there is no connection, these questions can
be asked – and their answers can provide you with some critical
insights.

What made you choose this company and why do you stay?
How long have you been with the company?
What’s the one thing that most surprised you about this company?



Conservative business attire is essential because image and
first impressions are critical. Know what the expected attire
of your profession is and dress accordingly. It is always better
to be overdressed than underdressed.

Follow-up is very important! You would be surprise at how few
job-seekers actually take the time to follow-up their career fair
interviews, thus when you do it, you will get an edge over the
many others who do not.

Write a thank you note and mail it the next day to the address
on the recruiter’s business card. In the letter, thank the
recruiter for his/her time.

What to wear at a job fair:

Professional Attire

Follow-Up



Contact Us
Mission
Golden Sierra Job Training Agency’s mission is to offer quality workforce
investment services that provide both employers and individuals the
opportunity to achieve and sustain economic prosperity.

Vision
Golden Sierra, by virtue of its success in aligning services and preparing skilled
workers, will help the counties we serve compete more effectively in the global
economy and contribute to California’s shared strategy for shared prosperity.

Values
Our success will be based on the following organizational values:

Our employees are our greatest asset.
We commit to excellence in everything we do.
We treat people with respect and dignity.
We strive to be an innovative and flexible organization focused on
continuous improvement.
We are responsive to the needs of the community and focus resources on
regional priorities.
We collaborate effectively with workforce, education, and economic
development partners.
We commit to producing top-rated performance results that demonstrate
the benefits of public investment.

(916) 746-7722

goldensierra.com

115 Ascot Dr # 100, Roseville, CA 95661

Phone

Website

Address


